PERSON SPECIFICATION


Date:  
July 2010         

Post Title:
Corporate Accountant          

Division:
Finance & Human Resources 
   Section:     Corporate Accountancy

	Category
	E/D
	Criteria

Indicated E (Essential) or D (Desirable)
	How Identified

	Experience
	E
	Local Government knowledge and experience
	1 & 3

	
	E
	Producing the budget of a major spending area
	1 & 3

	
	E
	Giving financial advice to spending departments
	1 & 3

	
	D
	Supervision of one or more staff
	1 & 3

	
	D
	Sound level of post qualification experience
	1 & 3

	
	D
	Closure of final accounts


	1 & 3

	Qualifications
	E
	To hold a Professional Accounting qualification
	1 & 4

	
	D
	Evidence of continuing professional and managerial development
	1 & 3

	Knowledge, 
	E
	Good IT skills
	1 & 3

	Skills and 
	E
	Good oral and written communication skills
	1, 2 & 3

	Abilities
	E
	Technical knowledge of local government finance, budgeting and financial management
	1, 2 & 3

	
	E
	Ability to research and implement new topics/legislation
	1 & 3

	
	E
	Ability to transfer policy into action
	1 & 3

	
	E
	Ability to contribute towards both short and long term financial and directorate strategies
	1 & 3

	
	E
	Ability to manage change
	1 & 3

	
	E
	Awareness of the use and potential of IT in the financial field
	1 & 3

	
	D
	An understanding of the implications and challenges of the government’s modernising agenda for local government
	1 & 3

	Equal Opportunity
	E
	An understanding of the principles and concepts of equal opportunities
	1 & 3

	
	E
	Must be able to recognise discrimination in its many forms and willing to put the Council’s Equal Opportunities Policies into practice
	1 & 3

	Personal 
	E
	Ability to prioritise competing demands
	1 & 3

	Qualities
	E
	High degree of motivation and personal enthusiasm
	1 & 3

	
	E
	Commitment to continuous improvement
	1 & 3

	
	E
	Effective time manager
	1 & 3


1 = application form, 2 = test after short-listing, 3 = interview, 4 = documentary evidence

